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Assessment data. This information will be analyzed
by grade level teams and shared with the

stakeholders.

paraprofessionals will cause an increase in

student learning.

Strategies/Actions to
Implement this Goal

Start/Completion
Date/Personnel

Each Funding
Source/Amount

Process for Evaluation of
Implementation

1. Alignment of
instruction with
essential content
standards:

1) Instruction and local
assessments will
stress mastery of
essential standards

1) Ongoing/Teachers &
Site Administrator

Base grant; LCAP
S/C; Title I; Title I

Administrator will perform
walkthroughs during
instruction. Teachers will
use DataDirector o
compile assessment data
and will analyze the data
during Professional
Learning Community
(PLC) time.

2. Improvement of
instructional
strategies and
materials:

1) EL teachers will
provide at least 30-40
min. of daily ELD
instruction based on
student’'s CELDT
subtest levels.

2) All teachers will use
research based
instructional
strategies.

3) Teachers will utilize
standards aligned
instructional materials.

1) Ongoing/Teachers

2) Ongoing/Teachers

Base grant; Title 111

1) Use CELDT scores
and Trimester
Benchmark Exams

2) Grade level formative
and summative
assessments.

4) The PBIS model will | 4)Ongoing/Teachers/Admin | S/C Funding 4) Discipline data; staff
be implemented feedback.

campus wide.

3. Extended learning

time:

1) Before and/or after | 1) Ongoing/Teachers Titile | 1) Pre- and post-

school tutoring for all
students

assessments/observation
of student performance

2)Continued for at-risk students in

participation in the tutoring

BCOE After School 2) Pre- and post-

Program assessments/observation
of student performance
for EL students in
tutoring

4. Increased

educational

opportunity:

1) All grade levels will
provide students with
increased
opportunities to
access and develop
fluency with
technology. 6" grade
will build 21% century
skills during
exploratory.

1-2) Ongoing/Teachers

2) Ongoing

Base grant; LCAP
S/C Funding; Board
lottery

1) Grade level formative
and summative
assessments.




2) 6/7/8 grade staff will
develop and
implement exploratory
options that provide
highly engaging
enrichment
opportunities for all
students.

3) Provide incentives
for school attendance
and Positive Behavior
Intervention and
Support.

3) Grade level teams; site
admin.

LCAP S/C Funding
($12,000 District
Wide)

3) attendance rates;
chronic absenteeism
rates;
suspension/expulsion
rates

5. Staff development
and professional
collaboration:

1) Professional
development will take
place on two levels:
Level | — district-wide
staff development
designed for all staff to
participate, and Level
il — personal mastery
of specific skills.

2) Teachers will
implement the PLC
collaborative model to
share best practices.

1) Ongoing/Teachers,
Paraprofessionals & Site
Administrator

2-3) Ongoing/Teachers

Title | ($42,000
District Wide)

1) Overseen by Site
Administrator and District
Personnel

2) PLC notes and
observations

6. Involvement of
staff, parents and
community:

1) School Site Council
monitors progress and
makes revisions to the
school plan annually.
2) Interpretation of
student assessment
results will be provided
to parents, including
translation for EL
parents.

3) Provide services to
increase parental
involvement

4) Utilize site website
to provide relevant
and up to date
information to parents.
5 )Investigate options
for online parent
access to student

1) Annually/SSC

2-3) Ongoing/Teachers

LCAP S/C ($3,000
District Wide)

1) Documentation on
SSC minutes and final
product

2-3) Hard copies and/or
electronic copies will be
available upon request




data.

7. Auxiliary services
for students and
parents:

1) Paraprofessionals
will assist teachers in
the classroom via
small group instruction
2) Bilingual aide and
family advocate will
assist EL students

3) Indian Ed.
instructional aide will
assist Indian students
5) Counseling/
psychology/SE
services will be
provided as needed

1) Ongoing/Paraprofessionals

2) Ongoing/Bilingual Aide,
Family Advocate

3) Ongoing/Ind. Ed.
Instructional Aide

5) Ongoing/Special Ed
Staff

Title |

Title 1l

Title VII/District

Base grant; LCAP
S/C funding; Special
education funding

1-5) Observations and
Evaluations by
Adminstrator, and
Student Data

8. Monitoring
program
implementation and
results:

1) Local assessment
data will be used to
frequently monitor
student progress and
drive changes in
instruction as needed
throughout the school
year

2) Local assessment
data (% of students
meeting or exceeding
proficiency) will be
reported by grade
level each trimester

1-2) Ongoing/Teachers

9. Targeting services
and programs to low
performing students:
1) Address needs of
low performing,
special needs, and EL
students via targeted
intervention classes

1) Ongoing/Teachers/
Education Specialists/
Paraprofessionals

General Fund

1) Pre- and Post-
assessments




Form B: Centralized Support for Planned Improvements in Student Performance

The School Site Council has analyzed the planned program improvements and has adopted the
following program support goals, related actions, and expenditures to raise the academic
performance of students not yet meeting state standards.

Program Support Goal #1

Develop a rigorous and challenging academic program that prepares students for high school,

college, and/or career success while incorporating 21°' century skills and technologies.

Program Support Goal #2

Create a physical, emotional, and safe environment for all students that encourages parental

involvement.

Groups participating in this goal:

Students in grades 6 — 8 will participate in this goal
along with all teachers, support staff, administrators and
parents. Participation will be through direct involvement
and intervention with students both at school and at

home.

Anticipated annual growth for each group:
The school wide percentage of students
scoring proficient or advanced will increase by
5% in ELA and Mathematics as measured by
the EOY CCSS Local Assessments. We
expect all students to progress at least one
grade level in ELA and Math achievement
annually.

Means of evaluating progress toward this goal:

Student progress will be using the results of the EOY
CCSS Local Assessments, as well as, grade level

benchmark and common formative assessments

administered at scheduled intervals during the first,

second and third trimesters.

Group data to be collected to measure gains:
Group assessment data will be collected
through district benchmark assessments at the
first, second and third trimesters. Frequent
common formative assessments will also be
administered and results evaluated by
teachers to determine progress of individual
students and classes as a whole.

Actions to be Taken to Reach
This Goal
Consider all appropriate Start Date : Estimated | Funding
dimensions (e.g., Teaching and Completion Date FRopEsHN aperuiics Cost Source
Learning, Staffing, and
Professional Development)
1. Involvement of staff, parents
and community:
1) The PUSD Board of Trustees 1) Annually 1) Administrative costs: Base
will review and approve the paper, copies Grant,
revised SPSA annually. S/C
Grant
2) Translation services will be 2) As needed 2) Personnel costs
provided to families as needed.
3) The district web site will be 3) As needed 3) Personnel costs
monitored and maintained to
communicate with all stake
holders.
2. Standards, Assessment, and
Accountability:
1) Selection of district benchmark | 1) Ongoing 1) Purchase S/IC
assessments K — 8. assessment Grant
2) Analysis of data using 2) Ongoing 2) Software Base
DataDirector upgrades/maintenance; Grant
Tech. support
personnel.




3) District office staff will mail
student assessment resulits to
parents annually.

3) Aug./Sept.
annually

3) Administrative costs:
postage, envelopes,
personnel costs

3. Staffing and Professional
Development:

1) Professional development will
take place on two levels:

Level | — district-wide staff
development designed for all
staff to participate, and Level i —
personal mastery of specific
skills.

2) Teachers/admin. will utilize the
PLC collaborative model for
professional growth/learning

3) Selection and implementation
of district wide instructional
model, e.g. Explicit Direct
Instruction

1)Ongoing

2)Ongoing

3) Ongoing

1) Release time; travel
expenses,; registration
fees

2) Release time;
training

3) Training; materials;
release time

Base
Grant,
S/
Grant,
Title |

4. Opportunity and Learning:

1) Address needs of low
performing, special needs, and
EL students via leveled reading &
math and/or differentiated
instruction in all subjects, and
intervention groups.

2) Provide after school tutoring
opportunities for “at risk”
students.

1)Ongoing

2) Aug. 2013 — June
2014

1) Materials; personnel

2) Personnel expenses

Base
Grant,
SIC
Grant,
Title |

5. Teaching and Learning:

1) Instruction and local
assessments will stress mastery
of essential standards

2) Develop and implement pacing
guides based on CCCS and
retired California standards

3) Site will use a Professional
Learning Community (PLC)
collaborative model to ensure
that students are mastering
grade level essential standards
4) All students, including EL, are
provided with current state
adopted core instructional
materials aligned to state
standards

1)Ongoing

2)Ongoing

3) Ongoing

4) Ongoing

1) None

2) Teacher release
time; consultant

3) Teacher release
time; training

4) Materials

Base
Grant,
S/C
Grant
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Form C: Programs Included in this Plan

The School Site Council intends for this school to participate in the following programs: (Check
the box for each state and federal categorical program in which the school participates and, if
applicable, enter amounts allocated. The plan must describe the activities to be conducted at
the school for each of the state and federal categorical program in which the school participates.
If the school receives funding, then the plan must include the proposed expenditures.)

State Programs

Allocation

[]

California School Age Families Education
Purpose: Assist expectant and parenting students to succeed in
school

Economic Impact Aid/State Compensatory Education
Purpose: Help educationally disadvantaged students succeed in the
regular program

Economic Impact Aid/English Learner Program
Purpose: Develop fluency in English and academic proficiency of
English learners

Peer Assistance and Review
Purpose: Assist teachers through coaching and mentoring

Professional Development Block Grant
Purpose: Attract, train, and retain classroom personnel to improve
student performance in core curriculum areas

Pupil Retention Block Grant
Purpose: Prevent students from dropping out of school

Quality Education Investment Act

Purpose: Funds are available for use in performing various specified
measures to improve academic instruction and pupil academic
achievement

School and Library Improvement Program Block Grant
Purpose: Improve library and other school programs

School Safety and Violence Prevention Act
Purpose: Increase school safety

Tobacco-Use Prevention Education
Purpose: Eliminate tobacco use among students

I 5 [ )

List and Describe Other State or Local Funds (e.g., Gifted and
Talented Education)

Total amount of state categorical funds allocated to this school

11



Federal Programs under the Elementary Secondary Education Act Allocation

Title I, Part A: Neglected
D Purpose: Supplement instruction for abandoned, abused, or neglected | $
children who have been placed in an institution

D Title I, Part D: Delinquent $
Purpose: Supplement instruction for delinquent youth

Title 1, Part A: Schoolwide Program
Purpose: Upgrade the entire educational program of eligible schools in | $77,479
high poverty areas

X

Title I, Part A: Targeted Assistance Program
Purpose: Help educationally disadvantaged students in eligible schools | $
achieve grade level proficiency

Title 1, Part A: Program Improvement
Purpose: Assist Title | schools that have failed to meet ESEA $
Adequate Yearly Progress targets for one or more identified student
groups

Title 11, Part A: Teacher and Principal Training and Recruiting
Purpose: Improve and increase the number of highly qualified teachers | $
and principals

Title 11, Part D: Enhancing Education Through Technology $
Purpose: Support professional development and the use of technology

Title Ill, Part A: Language Instruction for Limited-English-Proficient
(LEP) Students $
Purpose: Supplement language instruction to help LEP students attain
English proficiency and meet academic performance standards

Title 1V, Part A: Safe and Drug-Free Schools and Communities
Purpose: Support learning environments that promote academic $
achievement (NO LONGER FUNDED BEGINNING WITH THE 2010-
11 SCHOOL YEAR)

Title VI, Part B: Rural Education Achievement Program
Purpose: Provide flexibility in the use of ESEA funds to eligible local $
educational agencies

0 o o (o

Other federal funds (list and describe)’

Total amount of federal categorical funds allocated to this school | $77,479

Total amount of state and federal categorical funds allocated to this school | $77,479

" For example, special education funds used in a School-Based Coordinated Program to serve students
not identified as individuals with exceptional needs.

12



Form D: School Site Council Membership

California Education Code Section 64001(g) requires that the Single Plan for Student
Achievement be reviewed and updated at least annually, including proposed expenditures of

funds allocated through the ConApp, by the school site council (SSC). The current make-up of

the SSC is as follows:?

_ g S L2 >
Names of Members I S rw e O¢c | ®¢E
o G = OS85 |=rs e Bed
o % 9 N © 5 S'E =)
E | 23| 89 |gES| 82
(@)
Kathleen Andoe X
Linda McCoy X
Mindy McVicker X
Lisa Baker X
Kim Johnson X
Jodi Lawrence X
Rawni Ross X
Brittany Coleman X
Numbers of members in each category 1 3 3

% At elementary schools, the SSC must be constituted to ensure parity between (a) the principal,

classroom teachers, and other school personnel, and (b) parents of students attending the school or
other community members. Classroom teachers must comprise a majority of persons represented

under section (a). At secondary schools, there must be, in addition, equal numbers of parents or other
community members selected by parents, and students. Members must be selected by their peer

group.

13



Form E: Recommendations and Assurances

The school site council (SSC) recommends this school plan and proposed expenditures to the
district governing board for approval and assures the board of the following:

y -

The SSC is correctly constituted and was formed in accordance with district governing board
policy and state law.

The SSC reviewed its responsibilities under state law and district governing board policies,
including those board policies relating to material changes in the Single Plan for Student
Achievement (SPSA) requiring board approval.

The SSC sought and considered all recommendations from the following groups or
committees before adopting this plan (Check those that apply):

____ State Compensatory Education Advisory Committee:

Signature

_____English Learner Advisory Committee:

Signature

____ Special Education Advisory Committee:

Signature

___ Gifted and Talented Education Advisory Committee:

Signature

____District/School Liaison Team (Pl Schools):
Signature

____ Compensatory Education Advisory Committee:

Signature

X _ Other committees:
*District Leadership Team:

Signature

The SSC reviewed the content requirements for school plans of programs included in this
SPSA and believes all such content requirements have been met, including those found in
district governing board policies and in the local educational agency plan.

This SPSA is based on a thorough analysis of student academic performance. The actions
proposed herein form a sound, comprehensive, coordinated plan to reach stated school
goals to improve student academic performance.

6. This SPSA was adopted by the SSC at a public meeting on: May 27, 2015.

Attested:

Kathleen Andoe %U/Wx, //%oédi (7[ s //(ﬂ

Typed name of School Principal lgnatu,re of School Principal Date

Kim Johnson ﬁm&xﬂéjﬂ%%) / // W‘/ £ 4

Typed name of SSC Vice Chairperson S}dnature of SS%ce Chairperson Date
}/f
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CHICO SPEECH AND LANGUAGE CENTER

2627 Forest Avenue
Chico, CA 95928
530) 894-0702
FAX:(530)894-0905

THIS AGREEMENT i1s made and entered into this day April 1,
2016 by and between Palermo School District, hereinafter
referred to as “DISTRICT” and Chico Speech and Language
Center, hereinafter referred as “CONTRACTOR™.

WHEREAS, the DISTRICT 1s authorized by Section 53060 of
California Government Code to contract with an Independent
contractor for specialized services and,

WHEREAS CONTRACTOR 1s specifically trained, experienced and
competent to provide the special services required:

NOW THEREFORE, the parties hereto agree as follows:

1. CONTRACTOR shall provide the following services:
Speech-Language Pathology Services; including
assessments, screenings, and report writing; IEP
attendance and scheduling. Also iIncluded are testing
and therapy materials.

2. CONTRACTOR will commence providing services August 17,
2016 and complete services by June 14, 2017. CONTRACTOR
shall perform said services as iIn independent
contractor and shall not be deemed an employee or
officer of the DISTRICT for any purpose.

CONTRACTOR shall be under control of district as to
results to be accomplished.

3. CONTRACTOR shall provide DISTRICT requested documents
as appropriate for the performance of contracted
duties.

4. CONTRACTOR agrees to and shall hold harmless and
indemnity of the DISTRICT it’s officers, agents, and
employees from every claim or demand made and every
liability, loss, damage or expense which may be
incurred by reason of the operation of this agreement.

5. DISTRICT will prepare and furnish to CONTRACTOR upon
request such information as iIs reasonably necessary to
performance of CONTRACTOR under this agreement.

6. DISTRICT shall pay CONTRACTOR $85.00 per hour, for a
total contract price for Speech Pathologist holding a
master’s degree and state license in addition to
mileage between sites at current federal standard
mileage rate, for the term of this contract. Payment
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will be made by the DISTRICT pursuant to this
independent CONTRACT for services and upon acceptance
of successfully completed tasks and submission of
contractor’s invoice iIn writing. Payment will be made
according to normal fiscal procedures.

7. This AGREEMENT is not assignable without written
consent of the parties hereto. IN WITNESS WHEREOF, the
parties hereby set their hands on the first date
written above.

Paula Kokal, M_A., C.C.C. Date:
Speech Pathology

Signature: Date:
Palermo School District



| | DataDirector™

Understanding data for student success

OPP-5396449

ADDENDUM 5
Services Order Form

LICENSEE INFORMATION

RENEW

District: Palermo Union Elem School District
Address: 7390 Bulldog Way
Palermo, California 95968-9700
Tel: (530) 533-4842 | Fax: | (530) 532-1047
| Order Form Effective Date | 7/1/2016
Product Code Quantity Unit Price Total Price Description
DATA DIRECTOR (50) - 1061343 1,230 $3.75 $4,612.50 | Annually recurring fee.

Total Amount | $4,841.25

Payment Terms. All Fees shall be due and payable upon execution of this Additional Services Order Form. All future Fees will be paid no later than thirty
(30) days following each one-year anniversary of the Effective Date.

This Additional Services Order Form (“Order Form”) includes and incorporates the most
recently executed DataDirector System Software License Agreement and all of its respective
attachments and addendums. Any additional or conflicting terms in any purchase order or other

response by Licensee shall be of no effect or in any way binding upon Riverside.

IN WITNESS WHEREOF, Riverside and Palermo Union Elem School District have signed and
executed this Order Form on the Effective Date by their authorized representatives, in duplicate.

THE RIVERSIDE PUBLISHING COMPANY, LICENSOR PALERMO UNION ELEM SCHOOL DISTRICT, LICENSEE
By: By:
Printed Name: Printed Name:
Title: Title:
Date: Date:
Please print the name of the main implementation contact below:
Name:
Email Address:
Phone No:

5/27/2016 8:00:30 AM

[REEERENCE ]

Page 1 of 1
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O St
2016/2017 MEMORANDUM OF UNDERSTANDING

Tri-County Induction Program

Sutter County Superintendent of Schools Office
and
Out of Tri-County Participating district or COE

General
This Memorandum of Understanding (MOU) is entered into between the Sutter County Superintendent of
Schools Office (SCSOS), Local Educational Agency (LEA) for the Tri-County Induction Program, and a
participating district or COE referred to as District in this MOU, to implement the Tri-County Induction
Program.

The effective date of this MOU is July 1, 2016 — June 30, 2017. The terms of this agreement shall remain in
force unless mutually amended.

Purpose
The purpose of this MOU is to establish a formal level of commitment between SCSOS and the District.

Responsibilities — General

A. SCSOS agrees to provide support for the Program Administrator and a secretary to administer the
accredited induction program per the Commission on Teacher Credentialing (CTC) and California
Department of Education (CDE) guidelines. This includes:

1. Providing workspace for the director and secretary -- including computer and fax access, telephone
and office supplies, and meeting space for program activities.

2. Developing, establishing and processing payment for contracts with outside vendors for
professional services as needed and/or required.

3. Developing, establishing and processing payment for contracts with Mentors and other personnel
for professional services as needed and/or required.

4, Establishing and maintaining accurate records and reports.

5. Supplying to the California Commission on Teacher Credentialing (CTC) and the California State

Department of Education (CDE) reports and other information as requested on all matters related to
program requirements and activities.

B. The participating district agrees to the following:

1. Appoint a liaison who will regularly attend Advisory Committee meetings, oversee all
activities within the district and assume the responsibilities established by the Tri-County Induction Program
(including notifying TCIP when a candidate leaves before the end of the school year, providing follow-up on
Mentors and Candidates not meeting requirements, etc).

Name of liaison

Liaison’s Email address

[REEERENCE |
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SUTTER COUNTY
Superintendent
w»_ of Schools

2. Identify candidates for program participation according to the criteria established by the
Commission on Teacher Credentialing. Deadline to enroll candidates in the Tri-County Induction Program
for the 2016/2017 is September 24th, 2016.

3. Mitigate working conditions for candidates by appropriating support services for candidates
assigned "challenging” settings.

4, Separate formative assessment information from district employment evaluations.

5. Provide an annual update about TCIP to the district's governing board with evidence
provided to TCIP by June 30, 2017.

6. Participate in program evaluation.

7. Assist TCIP in ensuring that all Mentors and Candidates attend required trainings and

complete requirements.

Responsibilities — Fiscal
A. SCSOS, in its capacity as LEA, agrees to the overall fiscal responsibility for the funding of the
administration of the program.

B. The district agrees to the following:

1. Programmatic costs, i.e. substitute reimbursement costs, mileage, payment for trainers for
make-up trainings, etc.

2. Costs associated with the option selected below.

3. Assume all financial (litigation) responsibilities stemming from any legal action brought

against Tri-County Induction Program from an employee of said District.

Program Participation:

District pays SCSOS $1,500 per candidate to administer the Tri-County Induction Program. The
district also agrees to select, hire and compensate its Mentors*. Billing will occur half in November
and half in May with payments due in December and June. If the district is going to charge the
candidate, it is their responsibility to notify the candidate upon hiring and collect all fees due.
Should the candidate leave the district before the end of the year, costs will be prorated, and it is
the responsibility of the district to notify SCSOS.

*The district selects, hires, matches and compensates Mentors who:

« Have experience in the context and the content area of the candidate’s teaching assignment (i.e. same
grade level, same type of school)

« Have a demonstrated commitment to professional learning and collaboration

+ Possess a valid Professional Clear Teaching Credential and has a minimum of three years of verified
effective teaching experience

« Have the time, ability, willingness, and flexibility to meet candidates’ needs for support

Wil act as an ambassador of the Tri-County Induction Program

*The district agrees to provide written verification of the above selection, hiring, and matching process to
TCIP upon request and the district has a written process to release Mentors who do not meet Program
requirements and/or change Mentors if the candidate initiates such a request

Participating District/COE) shall defend and indemnify the Sutter County Superintendent of Schools Office
(SCSO0S), its officers, agents and employees, for any claim or cause of action against SCSOS, its officers,
agents or employees, arising from SCSOS’s performance of services or duties in connection with the Tri-
County Induction Program pursuant to the MOU on behalf of (the Participating District/COE). This duty to

2



SUTTER COUNTY
Superintendent
V%’ of Schools

defend and indemnify includes, but is not limited to, payment of necessary attorneys’ fees and other costs
incurred in litigation. In the event that a particular claim or cause of action arises from services performed
on behalf of (Participating District/COE) or from more than one Participating District/COE, (Participating
District/COE) agrees to share costs on an equitable basis.

The district agrees to the implementation of this option for the current school year.

Education Specialist Credentials (Level II):

Pursuant to Education Code Section 44227(a) the Tri-County Induction Program adheres to the General
Preconditions (requirements 1-10) established by the Commission on Teacher Credentialing. In addition to
the Commission’s ten General Preconditions, pursuant to Education Code Sections 44227(a) and 44265,
each Education Specialist Clear Credential preparation program shall also adhere to requirements 11-16.

Signature of Authorized Official

Name:

Title:

District:

Email:

kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk

Received at SCSOS

Date

Authorized signature

Superintendent, Sutter County Superintendent of Schools
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	Out of Tri-county MOU 6-15-16.pdf
	Tri-County Induction Program
	Sutter County Superintendent of Schools Office
	and
	General
	This Memorandum of Understanding (MOU) is entered into between the Sutter County Superintendent of Schools Office (SCSOS), Local Educational Agency (LEA) for the Tri-County Induction Program, and a participating district or COE referred to as District...
	The effective date of this MOU is July 1, 2016 – June 30, 2017. The terms of this agreement shall remain in force unless mutually amended.
	Purpose
	The purpose of this MOU is to establish a formal level of commitment between SCSOS and the District.
	Responsibilities – General
	A. SCSOS agrees to provide support for the Program Administrator and a secretary to administer the accredited induction program per the Commission on Teacher Credentialing (CTC) and California Department of Education (CDE) guidelines.  This includes:
	1. Providing workspace for the director and secretary -- including computer and fax access, telephone and office supplies, and meeting space for program activities.
	2. Developing, establishing and processing payment for contracts with outside vendors for professional services as needed and/or required.
	3. Developing, establishing and processing payment for contracts with Mentors and other personnel for professional services as needed and/or required.
	4. Establishing and maintaining accurate records and reports.
	5. Supplying to the California Commission on Teacher Credentialing (CTC) and the California State Department of Education (CDE) reports and other information as requested on all matters related to program requirements and activities.
	B. The participating district agrees to the following:
	1. Appoint a liaison who will regularly attend Advisory Committee meetings, oversee all activities within the district and assume the responsibilities established by the Tri-County Induction Program (including notifying TCIP when a candidate leaves b...
	____________________________________________________
	Name of liaison
	____________________________________________________
	Liaison’s Email address
	2. Identify candidates for program participation according to the criteria established by the Commission on Teacher Credentialing. Deadline to enroll candidates in the Tri-County Induction Program for the 2016/2017 is September 24th, 2016.
	3. Mitigate working conditions for candidates by appropriating support services for candidates assigned "challenging" settings.
	4. Separate formative assessment information from district employment evaluations.
	5. Provide an annual update about TCIP to the district's governing board with evidence provided to TCIP by June 30, 2017.
	6.     Participate in program evaluation.
	7.     Assist TCIP in ensuring that all Mentors and Candidates attend required trainings and complete requirements.
	Responsibilities – Fiscal
	A. SCSOS, in its capacity as LEA, agrees to the overall fiscal responsibility for the funding of the administration of the program.
	B. The district agrees to the following:
	1. Programmatic costs, i.e. substitute reimbursement costs, mileage, payment for trainers for make-up trainings, etc.
	2. Costs associated with the option selected below.
	3. Assume all financial (litigation) responsibilities stemming from any legal action brought against Tri-County Induction Program from an employee of said District.
	Program Participation:

	6-15-16 Agenda.pdf
	Place:  District Office
	INTRODUCTION
	PUBLIC HEARING
	d. Board Policy #0451, Philosophy, Goals, Objectives and Comprehensive Plans – Permission to Carry Concealed Firearms on School Grounds,
	is presented for first reading.
	ACTION ITEMS
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